Tentative Agreement

8/5/2010

ARTICLE 11

SALARIES

11.1
     2009 - 2012 Salary  Increases

            (a)   2010 – 2011 Retention Increase:   Effective on the first day of Academic Year 2010 - 2011, all eligible employees who were employed on or before January 4, 2010 and have been continuously employed through the effective date of the increase shall receive The greater of a two and a half percent (2.5%) or a two thousand dollar ($2,000.00) retention increase to their base salaries. 
            (b)  2011 – 2012 One-time Departmental Merit Bonus.  In addition to the  retention increase  provided pursuant to 11.1(a), the University shall provide merit  funds totaling one   percent ( 1%) of the total bargaining unit payroll as of the last full pay period of the   2010 - 2011 Academic  Year on a pro rata basis to departments/units based on their payrolls as of the last full pay period of the  2010 - 2011 Academic Year.  These funds shall be distributed as one-time merit bonuses to employees  within each department or academic unit consistent with the criteria and procedures set forth in the BOT-UFF Policy concerning Employee Performance Evaluation.  If merit criteria apply to the entire college/school, the college/school is the unit.  All employees are, or upon appointment will be, assigned to an existing department/unit.  Such bonuses shall be paid on  December 2, 2011.   To be eligible for a one-time merit bonus , the employee must have been employed on or prior to  January 4, 2011 and must be continuously employed through the date on which the merit bonus is paid. 

            
11.2  2009 – 2012  Convocation Awards.  At the  annual  Faculty Convocation, the FIU Board of Trustees or designee may provide to employees one-time awards totaling no more than 0.16% of the total employee payroll as of the end of the prior academic year for special achievements, including awards for teaching, research, service, mentorship, librarianship and advising and Distinguished University Professor, according to the selection procedures established by the Faculty Senate.  No later than  July 30 of each year, the University shall provide the local UFF chapter a listing of such awards showing the name and department of each employee given an award during the previous academic year and the amount and nature of the award. 

           
11.3 2009 – 2012 Discretionary Awards and Increases.   During the  2009 – 2010 academic year, the 2010 – 2011 academic year and the 2011 – 2012 academic year,  the FIU Board of Trustees or designee may provide additional salary increases and/or one-time awards totaling no more than one percent  (  1%) of the total employee payroll as of the last full pay period of the  prior academic year.   These increases may be provided for market equity considerations, including verified counteroffers and compression/inversion; increased duties and responsibilities; special achievements;  Summer Faculty Research Awards; litigation/settlements; and similar special situations.    No later than  July 30 of each year,  the University  shall provide a listing of the distribution of these funds to the local chapter of UFF.  This list will provide the name and department of the employee and the date,  amount and nature  of the award or salary increase during the prior academic year.  

                 

    

 11.4 Promotion Increases.  Effective at the beginning of the academic year in which their promotions are effective, employees  shall be awarded promotion increases as follows: 



(a)
To Assistant University Librarian or Assistant Professor, a  nine percent ( 9%) increase; 

 (b)
To Senior Lecturer, Senior Instructor,  Research Associate, Associate Scholar/Scientist/Engineer, Associate University Librarian, or Associate Professor,  a ten  percent ( 10%) increase;

 (c)
To University Lecturer, University Instructor, Scholar/Scientist/Engineer, University Librarian, or  Professor, a   twelve percent (12%) increase.

 11.5 Notification to Employees.  All employees shall receive notice of their salary increases on the Salary Increase Notification Form attached as an Appendix to this Agreement not later than two weeks prior to implementation of the salary increases described in this article.  Upon request, an employee shall have the opportunity to consult with the person or committee that makes the initial recommendation for salary increases.

 11.6
Contract and Grant-Funded Employees.

(a) Employees on grants or contracts shall receive salary increases equivalent to similar employees on regular funding, provided that such salary increases are permitted by the terms of the contract or grant and adequate funds are available for this purpose in the grant or contract.  In the event such salary increases are not permitted by the terms of the contract or grant, or in the event adequate funds are not provided, the President or representative shall seek to have the contract or grant modified to permit such increases.

           (b) Nothing contained herein shall prevent employees whose salaries are funded by grant agencies from being allotted raises higher than those provided in this Agreement.  

 11.7  Report to UFF.   Except as otherwise provided in this Article 11, no later than  30 days after any increases or bonuses are implemented, the  University shall make available to the local chapter of the UFF, in machine-readable format, accurately by category, all   increases provided  pursuant to  this Article, showing for each employee the employee’s department, rank, gender, the base salary prior to the increase, the amount of the salary increase or merit bonus provided and the base salary after the salary increase.
 11.8 
Type of Payment.

(a) For the academic year, duties and responsibilities assigned by the
University to an employee that do not exceed the available established FTE for the position shall be compensated through the payment of Salary, not by OPS.

(b) For the academic year, duties and responsibilities assigned by the
University to  an employee that are in addition to the available established FTE for the position shall be compensated through OPS and not Salary. 

 11.9
Grievability.   The only issues to be addressed in a grievance filed pursuant to the Article on Grievance Procedure alleging violation of this Article are whether there is unlawful discrimination under Article 6, or whether there is an arbitrary and capricious application of the provisions of one or more sections of this Article. 

 11.10  Eligibility.
Except as  otherwise specified in this Article, an “eligible employee”  for the purposes of this Article shall be defined as an employee who has received at least a satisfactory rating overall on his or her most recent annual evaluation.    Where no evaluation was given for assigned responsibilities, performance shall be  presumed to have been at least satisfactory overall.   Employees on paid or unpaid leave who have not had assigned responsibilities during all or part of the previous Academic Year shall  be presumed to have been at least satisfactory overall for purposes of qualifying as an “eligible employee” for purposes of this Article. 

